
Call for action – Open letter:

‘Do not Make Workers Pay for the Crisis’ Greek Academics Initiative 

After a long-term period of financial deregulation and neoliberal economic policies, 

Greece remains a European Union country characterized by:

- Serious deficits in the social protection and welfare system,

- Systematic and constant labour law violations in the workplace,

- Progressive labour law reforms that make workers unprotected and vulnerable.

Given these issues, the current economic crisis not only finds the working people in a 

difficult situation, but it also creates the conditions for the worsening of their working 

and living conditions. In stark contrast to these developments, corporate profits have 

expanded  dramatically  in  recent  years  and  despite  the  periodical  governmental 

promises for greater social affluence it is more than evident that social inequalities 

have  become  wider  and  more  disperse.  However,  the  dominant  economic  power 

groups demand that working people should pay the rent for their profit maximisation 

and anti-social policies…

Workers are not to blame for the current economic mess and frustration. The actual 

results of the economic policies followed in the past are evident and undisputable if 

we take into account the following statistical facts and figures regarding the landscape 

of the Greek labour market:

-  360.000 unemployed in 2008 (most of them long-termed)

-  350.000 temporary employed people

·   270.000 part-timers

1



·   30.000 temporary agency workers

·   70000 outsourced workers

·   30.000 people on work-placement schemes

·   270.000 dependent-self employed.

·   600.000 undeclared workers.

At the same time:

- Real wages are stuck at the 1984 levels,

- 25% of the workforce get monthly wages that are not higher than 750 euros,

- 14% of the employees are considered as working-poor

- 21% of the population earns less than the poverty threshold (Greece has the 

highest poverty rate across EU-15 countries).

- 400.000 employees have to be second job holders to make their ends meet and 

the vast majority of them are employed in harsh working conditions.

In such a restrictive framework for working people, the employers in Greece have 

implemented several measures of altering the employment conditions (conversion of 

full-time  contracts  into  short-term  ones  according  to  companies’  business  needs) 

taking  into  advantage  the  pre-existing  employer  friendly  regulations  of  1990  and 

1998. The rationale for such changes in employment pattern and regulation is not 

justified  though  by  the  current  climate  of  economic  depression  and  low  profit 

expectations given the long standing period of corporate profits maximization.

2



Given this situation, it is more than urgent to put into practice policies that will block 

the generalized job insecurity and poverty. Such policies include:

Strict control of redundancies and collective dismissals (e.g. real justification 

of redundancies, greater protection for massive lay-offs).

Enforcement of workers’ rights and of social management control mechanisms 

on the companies that raise issues of financial problems which can potentially 

cause deterioration of working conditions.

Abolition of work regulations and practices that create harmful changes in the 

employment relationship for the employees.

Enhancement of the legal rights of the most vulnerable groups of workers.

Abolition of the flexible employment contracts in the public sector.

Improvement of the Labour Inspection Mechanisms by granting them more 

authority  and  the  achievement  of  more  appropriate  staffing  and  manning 

levels.

Enactment of a social tax to the companies that tend to make redundancies in 

order to implement broader organizational restructuring exercises.
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